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Brandon Primary Academy
Accessibility Plan

1. Objectives
Brandon Primary Academy has high ambitions for all pupils, including pupils with disabilities, and
we aim to provide the correct environment for them to participate and achieve in every aspect

of school life.

2. Purpose of the Plan

This plan shows the accessibility for Brandon Primary Academy School’s disabled pupils, staff, parents/ carers
and visitors and if required, how this can be increased.

3. Participation and Consultation Process

In order to ensure that we take into consideration a wide range of views regarding accessibility issues, the
school has formed a planning group (Accessibility Working Group) that consists of:

o Headteacher

o Deputy Headteacher
o SENDCO

o Academy Council

We consult with other relevant people to access views (i.e. parent of a disabled child) on particular issues.
This policy is regularly monitored, evaluated and is reviewed on a 3 yearly basis.

4. Definition of disability

A person has a disability if he/she has a physical or mental impairment that has a substantial and long-term
adverse effect on his/her ability to carry out normal day-to-day activities.

5. Areas of planning responsibilities

¢ Increasing access for disabled pupils to the school curriculum (this includes teaching and learning and the
wider curriculum of the school such as participation in after school clubs, leisure and cultural activities or
school visits).

¢ Improving access to the physical environment of schools (this includes improvements to the physical
environment of the school and physical aids to access education).

¢ Improving the delivery of written information to disabled pupils (this will include planning to make written
information that is normally provided by the school to its pupils available to disabled pupils. The information
should take account of pupils’ disabilities and pupils” and parents’ preferred formats and be made available
within a reasonable timeframe

6. Contextual Information

Brandon Primary Academy opened in 2008 and is a modern, single storey structure, classrooms are located
on both sides and separated by three large outdoor quadrangle areas. The school has a Dining Hall, Main
Hall and a fully fitted Disabled Wet Room. There are four accessible toilets on site. The school also houses
Community Room available for hire.



Currently, we have no wheelchair dependent pupils or members of staff, however, we do have some mobility
impaired parents.

School offer blue badge parking spaces for parent/carers to mobility impaired.

7. Current Range of known disabilities

The school has children with a range of disabilities which include severe, moderate and specific learning
disabilities.

8. Increasing access for disabled pupils to the school curriculum

Improving teaching and learning and, thereby, raising standards, lies at the heart of the school’s work.
Through self-review and Continuous Professional Development (CPD), we aim to enhance staff
knowledge, skills and understanding to promote excellent teaching and learning for all children. We
aim to meet every child’s needs within mixed ability, inclusive classes.

It is a core value of the school that we have an inclusive community, in which everyone is valued equally,
regardless of gender, race, culture, religion or disability. Consequently, all children have always been
permitted to attend age relevant after school clubs, leisure and cultural activities and educational visits.
The only exception would occur if a child had breached school rules when deprivation of club attendance

may be used as a suitable short-term sanction and to ensure the safety of others.
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9. Improving access to the physical environment of the school

Brandon Primary Academy is accessible for all pupils/parents/visitors and staff via the Main Reception and
classroom doors, there are no steps on the school grounds that need to be taken to reach the building.
The corridors can easily accommodate a wheelchair with all learning taking place on a single level. All
entrances such as the Hall, Dining Hall and classrooms can accommodate an adult wheelchair. As the
school is relatively modern it was built to adhere to the Disability Discrimination Act at the time of
construction and therefore making accessibility achievable for all including two designated disabled
parking areas close to the school entrance.



As an inclusive school we continue to work with pupils/parents/visitors and staff to ensure our building remains an
environment fit for purpose in which all can participate fully in school life.
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10. Improving the delivery of information

This will include making information that is usually provided by school to pupils or parents/ carers accessible

to all. The information should consider disabilities or preferred formats and be made available within a
reasonable timeframe.
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11. Safeguarding
We are committed to safeguarding and promoting the welfare of all children as the safety and protection of
children is of paramount importance to everyone in this school. We work hard to create a culture of vigilance and
at all times we will ensure what is best in the interests of all children.

We believe that all children have the right to be safe in our society. We recognise that we have a duty to ensure
arrangements are in place for safeguarding and promoting the welfare of children by creating a positive school
atmosphere through our teaching and learning, pastoral support and care for both pupils and school personnel,
training for school personnel and with working with parents. We teach all our children about safeguarding.

We work hard to ensure that everyone keeps careful watch throughout the school and in everything we do for
possible dangers or difficulties. We want all children to feel safe at all times. We want to hear their views of how
we can improve all aspects of safeguarding and from the evidence gained we put into place all necessary
improvements.

If a member of staff has any concerns in relation to the child’s welfare/wellbeing the member of staff should log
this on CPOMs and speak with Designated Safeguarding Lead, or appropriate team member. Further guidance can
be found in the safeguarding policy.

12. Complaints
All complaints should be raised with the school in the first instance.

The details of how to make a formal complaint can be found in the School Complaints Policy.

13. Equality & Diversity
Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of age, race, disability,
gender reassignment, sexual orientation, sex, marriage & civil partnership, pregnancy & maternity, religion/ belief
or political/ other personal beliefs.

We believe that this policy is in line with the Equality Act 2010, as it is fair, it does not prioritise or disadvantage any
pupil and it helps to promote equality across the Trust.

14. Modern Slavery Act
Advance Learning Partnership (Trust) is committed to ensuring that modern slavery and human trafficking are
prevented from taking place within the Trust and its supply chain.

The Trust is committed to sourcing responsibly and improving our practices to combat slavery and human
trafficking in our business and supply chain.

15. Legislation and guidance

This plan has due regard to all relevant legislation and statutory guidance including, but not limited to, the
following:

e Human Rights Act 1998

e The Special Educational Needs and Disability Regulations 2014

e Education and Inspections Act 2006

e Equality Act 2010

e Education Act 1996

e Children and Families Act 2014

e The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017

e DfE (2014) ‘The Equality Act 2010 and schools’

e DfE (2015) ‘Special educational needs and disability code of practice: 0 to 25 years’



This plan operates in conjunction with the following school policies:
e Equality Information and Objectives Policy
e Early Years Policy
e Special Educational Needs and Disabilities (SEND) Policy
e  Equality, Equity, Diversity and Inclusion Policy
e Admissions Policy
e Behaviour Policy
e Supporting Pupils with Medical Conditions Policy
e Administering Medication Policy
e Health and Safety Policy
e Data Protection Policy

16. Accessibility Statement
We are committed to ensuring that our policies are accessible to all individuals. If you require this policy document
in an alternative format, such as Braille, large print, or another language, please do not hesitate to contact our
office.

Immersive Reader tools are a useful way for an enhanced reading experience. PDF and word have this as a
function. Your accessibility needs are important to us, and we are here to assist you in any way possible.

Control of Documents - Records/Policies

Document Name Staff Member
RHSE Appendix Amanda Cunningham
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